
 

 

 

 

  

 

  

 

 

5.2.1 Following Documents related to the placement cell are 

attached below 

1. Placement Brochure  

2. Placement Cell Details  

3.  Sample Placement Tie-ups 

4. Sample Placement Notices  

5. Sample Offer Letters  

 















































































 

 
B-27, Knowledge Park – III, Greater Noida, Uttar Pradesh - 201308 

Approved by: All India Council for Technical Education (AICTE), New Delhi 
Affiliated to: Dr. A. P. J. Abdul Kalam Technical University (AKTU), Lucknow 

 

CAREER DEVELOPMENT CENTRE 

 
 

At Career Development Cell, we are driven by a singular mission:  to support the holistic development of 

our students, preparing them not just for a job, but for a fulfilling and meaningful career with the requisite 

skills, knowledge, experiences, and connections to carve their own paths to be successful. At our institution, 

employability is not a goal - it’s a guarantee. Our students are ready to lead with confidence and expertise 

in an ever-changing global landscape. They are not just simply employable - they are the driving force 

behind change, innovation, and growth, both within India and on the global stage. 

Our approach transcends beyond the conventional – we are committed to bridging the gap between 

academia and industry by equipping students with cutting-edge technologies, and industry partnerships, 

fostering entrepreneurial thinking, and providing access to global opportunities - we ensure our graduates 

are ahead of the curve. 

We highly value our partnership with recruiters, alumni, and stake holders of Dronacharya Group of 

Institutions. We work hand-in-hand with organizations to ensure that our students meet the expectations of 

the global workforce, while also fulfilling their personal aspirations. Let us work together to build a better 

tomorrow. 

 

Prof. Sanghamitra V Arora 
Director - Career Development Centre 

Email id: cdc@gnindia.dronacharya.info 



TRAINING AND PLACEMENT OFFICER 

 

 

Training and Placement Cell at Dronacharya Group of Institutions, Greater Noida is the name that 

connotes eminence and approbation. It helps in shaping the careers of our students. 

The Cell efforts to match the ambitions of the future technocrats with the expectations of the 

industry and corporate world. Training and placement cell makes sure that our students get the 

right guidance from first year itself. 

Training and Placement Cell is dedicated towards developing right attitudes, soft skills-especially 

and constantly motivates our students to have strong technical as well as analytical capabilities to 

make them industry ready professionals. We nurture the student-corporate interaction, by the 

means of frequent industrial visits, seminars; practical and effective training and projects of 

industrial relevance for the students, with the intention to cease down the pause that exists between 

an industry and the classroom. 

With the unrelenting and sustained efforts of faculty members and alumni , the T&P cell have been 

consistently striving to provide best quality placements to all the students and maintain high 

placement statics . The Cell is always exploring different areas for Placement to give students 

maximum number of opportunities. 

We express our sincere gratitude to all the corporate industry as well as professionals that have 

extended their active co-operation to the T & P Cell in accomplishing its Endeavour successfully. 

 

 

Ms. Richa Jaiswal 
Head - Training & Placement 

Email id: tpo@gnindia.dronacharya.info 

 



 

TRAINING AND PLACEMENT COORDINATOR 

  

It gives me immense pleasure to welcome you to the Training and Placement Cell of  

Dronacharya Group of Institutions. The world of engineering is ever-evolving, and the 

expectations of industries are dynamic and challenging. At DGI we strive to ensure that our 

students are not only technically proficient but also industry-ready, adaptable, and forward-

thinking. 

The Training and Placement Cell acts as a vital link between the students and the corporate 

world. We continuously engage in developing our students through various training modules, 

including: 

 Aptitude and technical skill development 

 Communication and interpersonal skills enhancement 

 Personality development workshops 

 Mock interviews and group discussions 

 Internship and industrial training programs 

We also maintain strong connections with a diverse set of recruiters from core engineering, IT, 

consulting, and emerging technology domains. Our goal is to equip students with the tools they 

need to thrive in today’s competitive professional environment. 

I take this opportunity to thank all our recruiting partners for their continued trust and support. 

We look forward to building stronger collaborations in the years to come. 

Ms. Anjali Ruhal 

Training and Placement Coordinator 

Email  ID : placementoffice@ gnindia.dronacharya.info 













Dear Patron, 

 

Greetings from Aon CoCubes 

 

This has reference to our discussions with you regarding the engagement by the 

Dronacharya Group Of Institutions ( Gurgaon & Greater Noida Campus ) (“Client”) of 

Aon Consulting Private Limited (“Aon”), for availing the Services defined hereinafter. We 

are bringing on record the following terms of our engagement. Please send us an email 

confirmation on the below Scope, Fees, and the General Terms & Conditions:- 

 

In the event of a conflict with any Purchase Order or other documents issued by the Client 

based on this Agreement, the terms of this Agreement shall prevail. 

 

1. Scope of Services and Project Plan – 
Our scope of services for this Agreement will be limited to the Continuous Evaluation 

Program and will include the following: 
 

 

Bat 
ch 

Cours 
e 

Subscription Candidate Count 
Price per 

Candidate 
MOU 
Value 

202 
3 

Engine 
ering 

Continuous 
Evaluation 

543 ( 338 Gurgaon Campus + 205 
Greater Noida Campus ) 

1350 
INR 7 
33050 

*18% GST Applicable 

2. Timelines 

 

This Agreement shall commence on 30/12/2020 (the "Effective Date") and shall remain in 

effect for a period of 1/6/2023 (“Term”), unless terminated earlier in accordance with the 
provisions of this Agreement. Any deviation/delay, that impacts the timelines from the 

project plan and is not attributable to Aon, shall not constitute a delay by Aon. 

 

3. Professional Fees 

The total professional fees payable for the scope outlined above will be a consolidated 

amount of INR 733050 + 18% GST one-time professional fees. 

 

Aon’s fees for Services is exclusive of all applicable indirect taxes, levies, duties, cesses and 

surcharges that are applicable now or that may hereafter be imposed on Aon's rendering of 

the Services or the Client's use of the Services. Any indirect tax will be charged and 

recovered over and above the Aon’s fees for Services. Upon introduction of GST and in the 

event of any subsequent amendments, the parties would discuss and agree upon an approach 

which would allow for optimization of the taxes applicable under the Agreement. 

 

4. Payment Terms: as per the decided terms 

 

All payments become due immediately from date of invoice and shall be made to Aon by 

March-2021 from the date of receipt of invoice without any deduction or set-off, provided 

that nothing set forth herein shall restrict the Client from deducting taxes at source. 



5. Client Details 

Entity Name : 

Dronacharya Group Of Institutions ( Gurgaon & Greater Noida Campus ) 
Address (Gurgaon Campus ): Khentawas, Farukh Nagar, Gurgaon- 123506, Haryana 

Address (Greater Noida Campus ): B-27, Knowledge Park III, Greater Noida- 201306, 

Uttar Pradesh 

PAN: AAATS3034J 

 

SPOC : Dronacharya Group Of Institutions ( Gurgaon & Greater Noida Campus ) 
Phone : 0124 - 2253144 

Email : info@dronacharya.info 

4. Project Coordinator details 

Aon 

a.) Name of Contact Person: Rahul Yadav 

b.) Contact Email Id: Rahul.yadav@cocubes.com 

 

Client 

Gurgaon Campus : 

Name of Contact Person: Ms. Renu 

Contact Email Id: tpo@ggnindia.dronacharya.info 

 

Greater Noida Campus : 

Name of Contact Person: Ms. Richa 

Contact Email Id: tpo@gnindia.dronacharya.info 

 

 

 

 

GENERAL TERMS AND CONDITIONS OF ENGAGEMENT “GT&Cs” 

1. These GT&Cs constitute the final understanding between the Client and Aon and 

supersedes all previous agreements oral or written. 

 

2. This Agreement shall be on a "principal to principal" basis. 

 

3. The Client shall promptly notify in writing its acceptance to the Aon Project 

Coordinator, within one week of rendering of the Services or delivery of the 

deliverables by Aon. In case no such notification is received within one week, it shall be 

presumed that the Services rendered and deliverables made by Aon are accepted by the 

Client. 

mailto:info@dronacharya.info
mailto:Rahul.yadav@cocubes.com
mailto:tpo@ggnindia.dronacharya.info
mailto:tpo@ggnindia.dronacharya.info


4. Aon reserves the right to suspend performance of the Services or any part thereof or 

terminate this Agreement, if the Client fails to pay any fees and expenses when due. 

 

5. Any change in the Scope of Work will be agreed to by the Parties in writing. 

 

6. This Agreement may be terminated for cause by the affected Party if the defect is not 

cured within six weeks of the written notice of communication of such defect by the 

affected Party. 

 

7. Termination of this Agreement shall not affect the rights and obligations of the Parties 

accrued prior to the effective date of termination. Upon the effective date of 

termination, the Client shall pay Aon forthwith on demand all fees and expenses due 

hereunder till the effective date of termination. 

 

8. Neither Party will be liable for any indirect, incidental, special or consequential 

damages, including the loss of profits, revenue, data, or use or cost of procurement of 

substitute goods, incurred by either Party or any third Party, whether in an action in 

contract, tort, based on a warranty or otherwise, even if the other Party or any other 

person has been advised of the possibility of such damages. Aon’s liability for damages 

under this Agreement will not exceed the amounts actually paid by the Client to Aon. 

 

9. Each Party agrees to indemnify the other Party for such claims, suits, losses and 

damages, including litigation costs, attorney fee and settlement costs (if any), 

(collectively Liabilities) being suffered by the aggrieved Party as a direct consequence 

of breach of its confidentiality and intellectual property related obligations under this 

Agreement. 

 

10. Ownership and Control of Data and Work Product 

a. Client Information 

Client Information shall include all nonpublic information, data, and materials (in 

whatever form or media), including personal information of its employees, provided 

to Aon, under this Agreement, by or on behalf of Client. Subject to Client’s payment 
of relevant fees, Client will own all "Deliverables" which means all material 

specifically developed for the Client by or on behalf of Aon relating to the services 

including written advice, letters, and reports. The Client represents that the use of the 

Client Information contemplated in this Agreement will not infringe the privacy and/ 

or intellectual property rights of any third party and that the Client has obtained all 

consents or authorizations of any such third party necessary for such use of Client 

Information. Client Information will remain the property of the Client, and Aon 

agrees not to remove any copyright notices from such Client Information or use such 

Client Information except internally in connection with the corresponding Services. 

b. Aon Information 

Aon retains all proprietary rights in the "Aon Information" which means (i) the 

general knowledge, know-how (including processes, methodologies, ideas, concepts, 

techniques and other tools that are of generic application to the business of Aon), any 

skill acquired or developed by Aon in the course of this Agreement and any and all 

proprietary rights therein and any other documents, information or materials of 

generic application to Aon’s business and derivatives thereof and any materials 



created prior to or during the performance of the services; (ii) all information and 

materials which are not Deliverables but which are provided to the Client by or on 

behalf of Aon or which is embedded in the Deliverables; (iii) any of Aon's websites 

(including websites or on-line portals, general purpose consulting and software tools, 

templates, standard materials and derivatives thereof, through which Aon may 

perform the services), and all intellectual property rights therein. 

 

c. Advice and Exclusive Use 

 

Deliverables will be addressed to the Client and provided for Client’s exclusive 
benefit and use and solely for the purpose for which it is provided. Other than as 

permitted in this Clause, Client agrees not to distribute or disclose, in whole or in part, 

any Deliverables and Aon Information to any third party. 

 

Notwithstanding the above, where necessary for the management of Client’s affairs 
Client may pass Deliverables and Aon Information to its group companies or its 

professional business advisers for information purposes only provided that: 

(i) any such disclosure is made in the normal course of Client’s business affairs; 

(ii) the Information is disclosed in full and no disclaimers are removed from the 

Deliverables and Aon Information prior to disclosure; and 

(iii) where disclosure is to its group companies, Client agrees to procure that all such 

recipients accept such Deliverables and Aon Information on the basis that (i) our 

aggregate liability, collectively, to those recipients and Client, is not greater than 

Aon’s aggregate liability to the Client as set out in this Agreement and (ii) they 
are subject to an obligation not to disclose such Deliverables and Aon 

Information to third parties. 

 

d. License to Use 

To the extent that Aon utilizes any Aon Information, in connection with the 

performance of Services, such Aon Information shall remain the property of Aon. 

Except for the limited license expressly granted in the following paragraph, the Client 

shall acquire no right or interest in such property. 

 

Subject to the provisions of this Agreement, Aon grants to the Client a non-exclusive, 

non-sub-licensable, non-transferable license to use the Aon Information solely for the 

Client’s internal use. To the extent such license covers Aon Software; such license 

shall terminate and expire upon the termination or expiration of Aon’s provision of 
Services related to such Aon Software. Except as otherwise expressly permitted 

herein, the Client will not copy Aon Information, except for one copy for the back-up 

or archival purposes. 

 

e. Restrictions 

Client will not (i) create derivative works based on, modify, or translate the Aon 

Information, (ii) sell, assign, distribute, lease, market, rent, sublicense, transfer, or 

otherwise grant rights to the Aon Information in whole or in part to any third party; 

(iii) obfuscate, remove or alter any of the internet links or copyright or other 

proprietary legends that are in the Aon Information or that are displayed on pages 

served by the Aon Information, (iv) reverse engineer, decompile or disassemble Aon 

Software or any part thereof or otherwise obtain or attempt to obtain the source code 

for Aon Software. 



f. Ownership or proprietary rights 

This Agreement does not grant or otherwise give either Party ownership in or other 

proprietary rights to use the other Party’s trademarks and other intellectual property, 
except as explicitly authorized for herein. 

 

11. Confidentiality 

a. For the purposes of this Agreement, "Confidential Information" includes: (i) the terms 

of this Agreement; (ii) Client Information; (iii) Aon Information; (iv) oral and written 

information designated by a Party as confidential prior to the other Party obtaining 

access thereto; and (v) oral and written information which should reasonably be 

deemed confidential by the recipient whether or not such information is designated as 

confidential. Each Party's respective Confidential Information will remain its sole 

and exclusive property. 

b. No Party will disclose the other Party’s Confidential Information to a third party 
without the prior written consent of the other Party, except to their employees who 

have a need to know the Confidential Information of the other Party (and in case of 

Aon , any affiliate or third party service provider providing back office/IT 

support). Aon may use Client’s Confidential Information in combination with other 
data for statistical or analytical purposes provided that no such Client Confidential 

Information is identifiable by the Client or the Client employee and either Party may 

disclose the other Party’s Confidential Information to its legal counsel and 

auditors. Aon may also disclose Client’s Confidential Information to any 
subcontractor or to any other third party, as instructed by the Client, providing 

services to the Client in connection with this Agreement as reasonably necessary for 

such subcontractor or third party to perform its services, provided that any such 

subcontractor is subject to a confidentiality agreement. The confidentiality obligations 

set out in this Agreement will continue in full force for a period of 3 years from the 

Execution Date. 

c. If so requested by the disclosing Party and subject to the provisions of this 

Agreement, the receiving Party will promptly destroy or cause to be destroyed, or 

return or cause to be returned to the disclosing Party, all Confidential Information 

received from or on behalf of the disclosing Party. Either party may retain a copy of 

the Confidential Information as required by any law or regulation, their record 

retention policy, or to defend its work product provided that such Confidential 

Information is retained in accordance with the terms of confidentiality obligations 

under this Agreement. For the avoidance of any doubt, if it is technically impossible 

to expunge any Confidential Information from the receiving Party’s IT systems, such 
residual Confidential Information will continue to be subject to the confidentiality 

obligations set out in this Agreement. 

 

d. Confidential Information does not include information if and to the extent such 

information: (i) is or becomes generally available or known to the public through no 

fault of the receiving Party; (ii) was already known by or available to the receiving 

Party prior to the disclosure by the disclosing Party; (iii) is subsequently disclosed to 

the receiving Party by a third party who is not under any obligation of confidentiality 

to the Party who disclosed the information; (iv) is required by law to be disclosed as 

part of a judicial process, government investigation, legal proceeding, or other similar 



process; or (v) has already been or is hereafter independently acquired or developed 

by the receiving Party without violating any confidentiality agreement with or other 

obligation to the Party who disclosed the information. 

e. If the receiving Party is required to disclose the Confidential Information of the 

disclosing Party as part of a judicial process, government investigation, legal 

proceeding, or other similar process, the receiving Party will give prior written notice 

of such requirement to the disclosing Party. 

f. Aon and the Client shall comply at all times with any and all applicable laws relating 

to personal data protection and any and all legal conditions that must be satisfied in 

relation to the collection, transfer, processing, storage, and destruction of personal 

information. Client agrees that Aon may transfer these documents, physically or 

electronically, to its personnel and affiliates in India or overseas in connection with 

the performance of this Agreement. 

12. Both Parties will comply with all applicable laws, rules, orders, statutes, and 

regulations. 

 

13. Parties agree that during the term of this Agreement and for a period of 12 months after 

the expiry or termination of this Agreement, neither Party will induce or attempt to 

influence, directly or indirectly, any employee of the other Party or its contractors to 

terminate his/her employment and work for such Party or any other person. Nothing 

herein shall prevent either Party from hiring an employee of the other Party who 

responds to an advertisement (through mass media) for employment opportunities. 

 

14. This Agreement will be governed by and construed in accordance with the laws of 

India. Each Party agrees to submit itself to the exclusive jurisdiction of the courts of 

New Delhi. 

 

15. In the event of disputes, claims arising out of or in connection with this Agreement or in 

any way relating hereto or any term, condition or provision herein mentioned or the 

construction or interpretation thereof the same shall be governed by the Indian 

Arbitration and Conciliation Act 1996. The Tribunal shall consist of a sole arbitrator 

appointed by mutual consent of both the Parties. The language of the arbitration shall be 

English. The seat of arbitration shall be New Delhi. The fees of arbitration will be borne 

by the Party as directed in the arbitration award. 

 

16. This Agreement, (i) embodies the final, complete and exclusive understanding between 

the Parties with respect to its subject matter; (ii) replaces and supersedes all previous 

oral or written agreements, understandings or arrangements between the Parties; (iii) 

may be signed in counterparts, each of which will be an original and all of which will 

constitute one and the same document; and (iv) may only be amended in a writing 

signed by an authorized officer of each Party hereto. The Parties acknowledge and 

agree that any pre-printed terms on any transactional or other document used in 

connection herewith are per se null and void and of no force or effect. 

 

 

 

Additional points 



Payment Terms 

a) If the Institute fails to make the payment, assuming the log-ins of the student and/or 

Institute are active, the Platform will auto-lock all the log-ins provided to (all across 

batches) the Students and the Institute. This may lead to the loss of opportunities for 

Students for which CoCubes will not be responsible. 

 

 

Disclaimers 

a.) It has to be noted that the fees charged by CoCubes is towards the annual subscription 

of the technology for career development offerings; the fee is not towards creating 

employment opportunity of any specific company. As a principle and business model, 

CoCubes does not charge fee in the name of any specific company. 

 

b.) This price is applicable for 2023 Batch only. 

c.) Updates in count of Students, Services, prices and Terms for further batches need to be 

mutually agreed upon in writing 

 

Request you to kindly review and confirm over email. 

Feel free to connect in case of any query or concern. 

 

 

 

Warm Regards 

Rahul Yadav | Manager Institutions 

Aon’s Assessment Solutions 

1205-1206 | 12th Floor | Welldone Tech Park | Sohna Road 

Sector 48 | Gurugram - 122002 | Haryana | India 

m +91 7533064555 

rahul.yadav@cocubes.com 

 

cocubes.com | LinkedIn | Twitter | Facebook 
 

mailto:rahul.yadav@cocubes.com


MEMORANDUM OF UNDERSTAND NG

THE AGREEMENT

This AGREEMENT made and entered into on 22nd day of August 2022 between

DRONACHARYA GROUP OF INSTITUTIONS, GREATER NOIDA AffiIiAtCd tO AKTU

Lucknow and approved by AICTE, located al #27, APJ Abdul Kalam Road,

Knowledge Park-lll, Greater Noida, Uttar Pradesh (201306) (hereinafter referred

to as the "INSTITUTION" which expression shall where the contest so admits

include its successors and permitted assigns) of one part

And

NEXTGEN VENTURES LIMITED, a company that has been providing innovative and

customized solutions to corporate, institutes in Learning/ Development Domain

having its CORPORATE / HEAD OFFICE: 'Nicco House', Unit A-2, 18 & 2, Hare

Street,4th Floor. Kolkata 700001. West Bengal, lndia (hereinafter referred to as

"ASSOCIATE" which expression shall where the contest so admits include its

successors and permitted assigns) of the other part.

The agreement is operated through Director of The INSTITUTION and CEO of The

ASSOCIATE. This proposalwill be started for all the branches in the college"

SCOPE :

WHEREAS The ASSOCIATE is engaged in providing training, skill development,

consultation and has strength in development and delivery, innovations and



marketing of technology trainings etc. and has approached The INSTITUTION to
establish an effective relationship in the larger interest of the sector

And

WHEREAS the INSTITUTION is a premier educational institution, devoted to the

advancement of all the branches, has agreed for this mutual association

Now therefore in consideration of the previous and mutual convenants

hereinafter contained, the parties hereto agree to jointly play an effective role in
uplifting the ICT sector through skill enhancement of the Technical and

Engineering students through class room and industry specific practical training

ensuring quality delivery towards excellence in ICT for the current academic year

Accepted and Agreed:

t {

lol "
Droncharya Grou

#27,APJ Abdul Ka

Knowledge Park-lll

Greater Noida, Uttar Pradesh (201305)

Nextgen Ventures

Hare Street, 4th Floor
Kolkata 700001

27,rr,, ,1



Dronacharya Group of Institutions, Greater Noida
Training & Placement Cell

“Talent Serve ”

DGIGN/TNP/2024 27th - 28thDecember, 2023

There are number of vacancies for campus placement with “Talent Serve”.

The details are given below.

Batch : 2024

Branch : CSE/CSIT/IT/MBA

Designation : Management trainee-HR &ops management

Package : 6 LPA – 12 LPA

Drive Date : 27th-28th January, 2024

Venue : Virtual Process

Selection Procedure:
1. Online Test
2. Technical Rounds
3. HR Round

Note:
 All the students should appear for Interview in formal dress.

Richa Jaiswal
Training & Placement Cell



Dronacharya Group of Institutions, Greater Noida
Training & Placement Cell

“Airtel India”

DGIGN/TNP/2024 October 3, 2023

There are number of vacancies for campus placement with “Airtel India”

The details are given below: -

Batch : 2024

Branch
Designation
Salary

: CSE/CSIT/IT/ECE/ECZ

: Graduate Engineer Trainee

: 5.57 LPA

Drive Date : 4th & 12th October, 2023

Venue : Dronacharya College of Engineering, Gurgaon

Selection Procedure:
 Written Test

 Technical Round

 HR Round

Note:
 All the students should appear for recruitment process in formal attire.

Richa Jaiswal
Training & Placement Cell



Dronacharya Group of Institutions, Greater Noida
Training & Placement Cell

“Tata Consultancy Services (TCS)”

DGIGN/TNP/2024 27thAugust, 2024

There are number of vacancies for campus placement with “TATAConsultancy Services”.

The details are given below.

Batch : 2024

Branch : CSE/IT/CSIT/ECE/EEE/ECS

Designation : System Engineer

Package : 3.36 LPA to 11 LPA

Drive Date : 28th August, 2024

Venue : Dronacharya Group of Institutions, Greater Noida

Selection Procedure:
1. Online Registration
2. Technical Rounds
3. HR Round

Note:
 All the students should appear for Interview in formal dress.

Richa Jaiswal
Training & Placement Cell



Dronacharya Group of Institutions, Greater Noida
Training & Placement Cell

“Sopra Steria”

DGIGN/TNP/2025 05thAugust, 2024

There are number of vacancies for campus placement with “Sopra Steria”.

The details are given below.

Batch : 2024

Branch : CSE/IT/CSIT/CSE-AI&ML/ECE/ECS

Designation : Graduate Engineer Trainee

Package : 6 LPA

Drive Date : 09th August, 2024

Venue : Dronacharya Group of Institutions, Greater Noida

Selection Procedure:
1. Pre-Placement Talk
2. Machine Test
3. Technical Round
4. HR Round

Note:
 All the students should appear for Interview in formal dress.

Richa Jaiswal
Training & Placement Cell



Dronacharya Group of Institutions, Greater Noida
Training & Placement Cell

“Procol (Procurement Software Solutions)”

DGIGN/TNP/2024 19th February, 2024

There are number of vacancies for campus placement with “Procol (Procurement
Software Solutions)”

The details are given below.

Batch : 2024

Branch : CSE/CSIT/IT/ECE/ECZ/EEE/ME/MBA

Designation : Growth Intern

Package : 6.6 LPA - 7 LPA

Drive Date : 22nd – 23rd February, 2024

Venue : Virtual Drive

Selection Procedure:
1. Online Test
2. Technical Rounds
3. HR Round

Note:
 All the students should appear for Interview in formal dress.

Richa Jaiswal
Training & Placement Cell



Dronacharya Group of Institutions, Greater Noida
Training & Placement Cell

“Movidu Technologies Private Limited”

DGIGN/TNP/2024 10thMay, 2024

There are number of vacancies for campus placement with “Movidu Technologies Private
Limited”.

The details are given below.

Batch : 2024

Branch : CSE/CSIT/IT/ECE/ECZ/EEE/ME/MBA

Designation : Business Development

Package : 7 LPA

Drive Date : 13th May, 2024

Venue : Virtual Process

Selection Procedure:
1. Online Test
2. Technical Rounds
3. HR Round

Note:
 All the students should appear for Interview in formal dress.

Richa Jaiswal
Training & Placement Cell



 
Dronacharya Group of Institutions, Greater Noida  

Training & Placement Cell 
 “AiDash Inc.” 

 
 

   DGIGN/TNP/2023/057                                                                              24 August, 2022 
                                                                                                           

  There are number of vacancies for campus placement with “AiDash Inc.”. 

   
  The details are given below.  

Batch                : 2023 

Branch                  : CSE / CSIT / IT 

Designation  

Package           

: SDET 

: 10 LPA 

Drive Date                : 25 August, 2022 

Venue      : Dronacharya College of Engineering, Gurugram 

  

     Selection Procedure:  

1. PPT Talk 
2. Online Test 
3. Technical Interview 1 
4. Technical Interview 2 
5. HR Round 

 
 
 
 

Note: 
 All the students should appear for Interview in formal dress. 

 

 

 

 

 

 

        Richa Jaiswal 
   Training & Placement Cell 
     
   



 
Dronacharya Group of Institutions, Greater Noida  

Training & Placement Cell 
“IDEMIA” 

 
 

   DGIGN/TNP/2023/076                                                                              18 September, 2022 
                                                                                                          

  There are number of vacancies for campus placement with “IDEMIA”. 

   
  The details are given below.  
 

 Batch                : 2023 

Branch                  : CSE / CSIT / IT / ECE / ECZ / EEE  

Designation  

Package           

: Trainee 

: 4 – 4.5 LPA 

Drive Date                : 19th September, 2022 

Venue      : Virtual Process 

  

      Selection Procedure:  

1. Online Test 
2. Technical Interview 1 
3. Technical Interview 2 
4. HR Round 

 
 
 
 

Note: 
 All the students should appear for Interview in formal dress. 

 

 

 

 

        Richa Jaiswal 
   Training & Placement Cell 
     
   



 
Dronacharya Group of Institutions, Greater Noida  

Training & Placement Cell 
“ArguSoft India” 

 
 

    DGIGN/TNP/2023/044                                                                                       August 04, 2022 
                                                                                                           

  There are number of vacancies for campus placement with “ArguSoft India” 
    
   The details are given below:-   
              

Batch                : 2023 

Branch                  : CSE/CSIT/IT/ECE/EEE/ECZ/ME 

Designation 

Package 

: Programmer Analyst 

: 7.12 LPA 

Drive Date                : 5th August, 2022 

Venue      : Virtual Process 

  

            

           Selection Procedure:  

 Online Test 

 Technical Test 

 Technical Interview 

 HR Round 

 

Note: 
 

 All the students should appear for recruitment process in formal attire. 
 

 

 

 

        
         Richa Jaiswal 
   Training & Placement Cell 
 
   



 
Dronacharya Group of Institutions, Greater Noida  

Training & Placement Cell 
“Nagarro Software Private Limited” 

 
 

    DGIGN/TNP/2023/038                                                                                                               July 25, 2022 
                                                                                                           

  There are number of vacancies for campus placement with “Nagarro Software Pvt. Ltd.” 
    
   The details are given below:-   
              

Batch                : 2022 

Branch                  : CSE/CSIT/IT/ECE/ECZ 

Designation 

Package 

: Software Developer/Commando Software Developer 

: 4.5 - 6 LPA 

Drive Date                : 26th July, 2022 

Venue      : Virtual Process 

  

            

           Selection Procedure:  

 Online Test 

 Technical Interview 

 HR Round 

 

Note: 
 

 All the students should appear for recruitment process in formal attire. 
 

 

 

 

        Richa Jaiswal 
   Training & Placement Cell 
     
   
 



 

Dronacharya Group of Institutions, Greater Noida  
Training & Placement Cell 
“Neo SOFT Technologies” 

 
 

     DGIGN/TNP/2022/145                                                                                               March 02, 2022 
                                                                                                           

   There are number of vacancies for campus placement with “Neo SOFT Technologies”. 
    
  The details are given below:-   
              

Batch                : 2022 

Branch                  : CSE/IT/CSIT/ECE 

Package : 3.6 LPA 

Drive Date                : 2nd & 3rd March, 2022 

Venue      : Online 

  

           

           Selection Procedure:  

 Pre-Placement Talk 

 Technical Interview  

 HR Round 

 

Note: 
 All the students should appear for recruitment process in formal attire. 

 

 

 

 

        
 

      Richa Jaiswal 
   Training & Placement Cell  
     
   
 



 
Dronacharya Group of Institutions, Greater Noida 

Training & Placement Cell 

“Capgemini” 
 
 

  DGIGN/TNP/2022/018                                                                                     September 7, 2021 
                                                                                                           

  There are number of vacancies for campus placement with “Capgemini”. 
   
  The details are given below.  
              

Batch                : 2022 

Branch                  : CSE/CSIT/ IT/ECE/EEE 

Designation            : Analyst  

Package : 4 LPA 

Drive Date                : Process starts from 9th September 2021 

Venue      : Virtual Process 

            

           Selection Procedure:  

1. Online Test (Pseudocode+English MCQ + Game Based Cognitive + 

Behavioural Assessment) 

2. Technical Interview 

3. HR Round 

 

Note: 
 All the students should appear for virtual process in formal attire. 

 

 

 

 

 

 

 

      Richa Jaiswal 
   Training & Placement Cell 
     



 
Dronacharya Group of Institutions, Greater Noida  

Training & Placement Cell 
“MothersonSumi Infotech & Designs Limited” 

 
 

    DGIGN/TNP/2022/131                                                                                                February 10, 2022 
                                                                                                           

  There are number of vacancies for campus placement with “MothersonSumi Infotech & 
Designs Limited” 

    
   The details are given below: -   
              

Batch                : 2022 

Branch                  : CSE/CSIT/IT 

Designation 

Package 

: Software Developer 

:  3.5 LPA 

Drive Date                : 11th February, 2022 

Venue      : Online 

  

             Selection Procedure:  

 Company Presentation 

 Online Test 

 Personal Interview 

     Note: 
 

 All the students should appear for recruitment process in formal attire. 
 

 

 

 

        Richa Jaiswal 
   Training & Placement Cell  
     
   
 



 
Dronacharya Group of Institutions, Greater Noida 

Training & Placement Cell 
“Nanda Glass Industries Ltd.” 

 
 

    DGIGN/TNP/2022/022                                                                                  September 18, 2021 
                                                                                                           

  There are number of vacancies for campus placement with “Nanda Glass Industries Ltd.” 
   
  The details are given below.  
              

Batch                : 2022 

Branch                  : ME/ECE/EEE 

Designation            : GET 

Package : 2.4 LPA-3.2 LPA 

Drive Date                : 20th September 2021 

Venue      : Dronacharya College of Engineering, Gurugram 

            

           Selection Procedure:  

1. Group Discussion 

2. Technical Interview 

3. HR Round 

 

 

Note: 
 All the students should appear for virtual process in formal attire. 

 

 

 

 

 

 

        Richa Jaiswal 
   Training & Placement Cell 
   



 
Dronacharya Group of Institutions, Greater Noida 

Training & Placement Cell 
“rtCamp Solutions Pvt. Ltd.” 

 
 

  DGIGN/TNP/2022/013                                                                                   August 27, 2021 
                                                                                                           

  There are number of vacancies for campus placement with “rtCamp Solutions Pvt. Ltd.” 
   
  The details are given below.  
 

 Batch                : 2022 

Branch                  : CSE/CSIT/IT 

Designation   

Package    

: WordPress Developer 

:  12 LPA 

Drive Date                : 28th August, 2021 – 15th September, 2021 

Venue      : Virtual Process 
 

                   Selection Procedure:  

1. Online Assessment 
2. Final Interview 

 
 

Note: 
 All the students should appear for Interview in formal dress. 

 

     
 
 
 
       Richa Jaiswal 
   Training & Placement Cell 
     



 

Dronacharya Group of Institutions, Greater Noida  

Training & Placement Cell 

“uCertify” 
 
 

    DGIGN/TNP/2022/096                                                                                                        January 05, 2022 

                                                                                                           

  There are number of vacancies for campus placement with “uCertify” 

    

   The details are given below:-   
              

Batch                : 2022 

Branch                  : CSE/CSIT/ IT/ECE/EEE/ME/CE/MBA 

Designation 

 

Package 

:Technical Content Writer/Web Applications Developer/ Inside    

Sales Executive  

: 3.68 LPA 

Drive Date                : 6
th

 January, 2022 

Venue      : Virtual Process 

  

            

           Selection Procedure:  

 Pre-Placement Talk 

 Online Test 

 F2F Interview (Technical + HR) 

 

Note: 

 

 All the students should appear for recruitment process in formal attire. 
 

 

 

 

        

        Richa Jaiswal 
   Training & Placement Cell 



 
Dronacharya Group of Institutions, Greater Noida  

Training & Placement Cell 
“Amazon  - Off Campus Event” 

 
 
  DGIGN/TNP/2022/0228                                                                          September 28, 2021 

                                                                                                           
  There are number of vacancies for campus placement with “Amazon - Off Campus Event” 
 
   
  The details are given below. 
 

Batch                : 2021 

Branch      

Designation  

Location 

       

: CSE/CSIT/IT 

: Software Development Engineer - FinTech 

: Hyderabad 

 

For more details, please follow link: 

https://www.linkedin.com/jobs/view/2724499782/?alternateChannel=search&refId=xJZiNt

SRFStcugAB%2Fr%2BHHw%3D%3D&trackingId=WbLwQo3DF6scpzPk7nsdog%3D%

3D&trk=d_flagship3_search_srp_jobs 

 

 

 
 
Note: 

 All the students should appear for the process in formal attire. 
 

 
 
 
 
 
      Richa Jaiswal 
   Training & Placement Cell   

https://www.linkedin.com/jobs/view/2724499782/?alternateChannel=search&refId=xJZiNtSRFStcugAB%2Fr%2BHHw%3D%3D&trackingId=WbLwQo3DF6scpzPk7nsdog%3D%3D&trk=d_flagship3_search_srp_jobs
https://www.linkedin.com/jobs/view/2724499782/?alternateChannel=search&refId=xJZiNtSRFStcugAB%2Fr%2BHHw%3D%3D&trackingId=WbLwQo3DF6scpzPk7nsdog%3D%3D&trk=d_flagship3_search_srp_jobs
https://www.linkedin.com/jobs/view/2724499782/?alternateChannel=search&refId=xJZiNtSRFStcugAB%2Fr%2BHHw%3D%3D&trackingId=WbLwQo3DF6scpzPk7nsdog%3D%3D&trk=d_flagship3_search_srp_jobs


 
Dronacharya Group of Institutions, Greater Noida  

Training & Placement Cell 
 “Samsung Electronics-Off Campus Opportunity” 

 
 

    DGIGN/TNP/2021                                                                                         May 21, 2021 
                                                                                                           

  This is in regards to career opportunity to work with “Samsung Electronics”. 
 
  The details are given below.  
              

Batch                : 2021 

Branch 

Designation               

: CSE/IT/CSIT/ECS 

: Android Developer 

Location      : Noida 

 

           Selection Procedure: For online application and further details, please visit this link:       

https://sec.wd3.myworkdayjobs.com/en-US/Samsung_Careers/job/SRI-N-C-28-29-Sector-62-Noida-
India/Android-Developer_R40670 

 

        
         Note: 

 
 All the students should appear for recruitment process in formal attire. 

 

    
 
 
 

         Richa Jaiswal 
   Training & Placement Cell     
 
     



 
Dronacharya Group of Institutions, Greater Noida 

Training & Placement Cell 

 “Skilrock Technologies Pvt. Ltd.” 
 
 

   DGIGN/TNP/2021/102                                                                                                      February 15, 2021 
                                                                                                           

  There are number of vacancies for campus placement with “Skilrock Technologies Pvt. Ltd.” 
    
  The details are given below.  
 

 Batch                : 2021 

Branch                  : CSE/IT/CSIT/ECS 

Drive Date   : 16th February 2021 

Venue          : Virtual Process 

Package : 4 LPA-5 LPA 
 

 

   

Selection Procedure:  

1. Online Technical Test 
2. Personal Interview 

 
Note: 

 All the students should appear for Virtual Interview in formal dress. 
 

 

 

 

 

 

      Richa Jaiswal 
   Training & Placement Cell 
       
         
       
      



 

Dronacharya Group of Institutions, Greater Noida  
Training & Placement Cell 

“Think Future Technologies” 
 

 

  DGIGN/TNP/2021                                                                                           March 12, 2021 
                                                                                                           

  There are number of vacancies for campus placement with “Think Future Technologies”. 
 
  The details are given below.  
  

Batch                : 2021 

Branch                  : CSE/IT/CSIT/ECS 

Designation     

Package 

Location 

: IT Support Engineer 

: 3.2 - 3.6 LPA 

: Gurgaon 

Venue  

Drive Start Date 

Drive End Date     

: Virtual Interview 

: 12th March, 2021 12:50 PM 

: 13th March, 2021 11:00 PM 

            

        Selection Procedure:  

 Online Test 
 Face to Face Interview 
 HR Interview 

 

 

 

Note: 
 2year work agreement. 
 All the students should appear for the interview in formal attire. 

 
 

        

        Richa Jaiswal 
   Training & Placement Cell 
   



 

Dronacharya Group of Institutions, Greater Noida  
Training & Placement Cell 

“Wipro HR Services Pvt. Ltd.” 
 

 
   DGIGN/TNP/2021                                                                                               March 16, 2021 

                                                                                                           
  There are number of vacancies for campus placement with “Wipro HR Services 

Pvt. Ltd.”. 
 
  The details are given below.  
  

Batch                : 2021 

Branch                  : CSE/IT/CSIT/ECS/ECE 

Designation     

Package 

: Set Up Configuration Specialist 

: 3.3 LPA 

Venue  

Drive Date 

: Virtual Interview 

: 16th March 2021 11:00 AM  

 

        Selection Procedure:  

 Online Test 
 Personal Interview 
 

 

 

Note: 
 Service Agreement for 18 Months. 
 All the students should appear for the interview in formal attire. 

 

 

        

  

 

 

     Richa Jaiswal 
   Training & Placement Cell 



 

 

 

 

 

 

DCE PLACEMENT CELL UPDATE  
                                                                                  
 

On Campus Placement for Appventurez Mobitech Pvt. Ltd. 

 
 

DGIGN/TNP/2019/175                                               31st July 2019            
                                                                                            

There are number of vacancies for campus placement with Appventurez Mobitech Pvt. Ltd. The details are given 
below.  
 

 

 Batch                      : 2020 
 

Branch                       : CSE / IT / CSIT 
 

Profile   : Software Engineer 

 
Package       : 3.00 LPA 

 
Drive Date        : 17

th
 August, 2019 

 

Venue    : Dronacharya Group of Institutions, Greater Noida 
 

   Selection Procedure :   
1. Written Test  

2. Technical Interview 

3. HR Interview 
 

Note    : 
1. Students are informed to carry all the mandatory documents like two hard copies of resume, two 

passport size photographs, Photocopy of certificates and College ID card. 

2. All the students should appear for Interview in formal dress. 
 

 
 

 

 



 

 

 

 

 

 

DCE PLACEMENT CELL UPDATE  
                                                                                  
 

On Campus Placement for JBLGEO Technologies Pvt. Ltd. 

 
 

DGIGN/TNP/2019/197                                              21st November 2019              
                                                                                            

There are number of vacancies for campus placement with JBLGEO Technologies Pvt. Ltd. The details are given 
below.  
 

 

 Batch                      : 2020 
 

Branch                       : CE 
 

Designation   : Technical Sales Engineer 

 
Package       : 1.8 LPA 

 
Drive Date        : 28

th
 & 30

th
 November, 2019 

 

Reporting Time      : 9:00 AM 
 

Venue    : Dronacharya Group of Institutions, Greater Noida 
 

   Selection Procedure for 28th November, 2019:   
1. Pre-Recruitment Briefing  

2. Online Test 

3. Communication Round / Interaction Round 
 

Selection Procedure for 30th November, 2019:   

1. Pre-Placement Talk  

2. Technical Interview Round 
 

Note    : 
1. Students are informed to carry all the mandatory documents like two hard copies of resume, two 

passport size photographs, Photocopy of certificates and College ID card. 

2. All the students should appear for Interview in formal dress. 
 

 
 

 

 



 
Dronacharya Group of Institutions, Greater Noida  

Training & Placement Cell 
“Juspay Hiring Challenge-Off Campus Event” 

 
 
    DGIGN/TNP/2021                                                                                                   June 13, 2021 
 

                                                                                                           
  Juspay Hiring Challenge - All that you need to know about Juspay Hiring Challenge - Think 

Big with Functional Programming 
 
 
  The details are given below.  
  

Batch                : 2020 

Branch                  : The participating students can be from any specialization/domain 

Package   

 

: INR 13-15 Lakhs per annum 

  

            

        

For more details, please follow link  

https://dare2compete.com/o/juspay-hiring-challenge-think-big-with-functional-

programming-juspay-169172#tab-detail 

 

 

Note: 
 

 All the students should appear for the process in formal attire. 
 
 

        
 
 
 
      Richa Jaiswal 
   Training & Placement Cell    
     
   

https://dare2compete.com/o/juspay-hiring-challenge-think-big-with-functional-programming-juspay-169172#tab-detail
https://dare2compete.com/o/juspay-hiring-challenge-think-big-with-functional-programming-juspay-169172#tab-detail


 

 

 

 

 

 

DCE PLACEMENT CELL UPDATE  
                                                                                  
 

On Campus Placement for AlsoEnergy. 

 
 

DGIGN/TNP/2019/195                                              18th November 2019            
                                                                                            

There are number of vacancies for campus placement with AlsoEnergy. The details are given below.  
 

 

 Batch                      : 2020 
 

Branch                       : CSE / CSIT / IT / ECE / EEE 
 

Designation   : Software Support Associate 

 
Package       : 3.30 LPA 

 
Drive Date        : 19

th
 November, 2019 

 

Reporting Time      : 9:00 AM 
 

Venue    : Dronacharya College of Engineering, Gurugram 
 

   Selection Procedure for 19th November, 2019:   
1. Pre-Recruitment Briefing  

2. Online Test 

3. Interview Round 
 

Note    : 

1. Students are informed to carry all the mandatory documents like two hard copies of resume, two 
passport size photographs, Photocopy of certificates and College ID card. 

2. All the students should appear for Interview in formal dress. 
 

 
 

 

 



 
 
 

 
Syncrasy Technologies Private Limited 

A-13A, First Floor, Graphix, Sector- 62, Noida- 201301 

Ph No. 0120-5185650 

 
 
Ref No. : LOI/17112020-03                                                                 Date: 17/11/2020  
 
 
Name:   Arpita Gautam 
 
Address:  A-64, Beta 1, 
                          Greater Noida, Uttar Pradesh- 201308 
 
 

Sub:       Letter Of Intent 

 
 
Dear Arpita, 
        
With reference to your application and subsequent interview you had with us, we are pleased to shortlist you for the 
Position of Trainee Engineer as per the discussion during the interview on 29/10/2020 for a career with Pimcore 
Global Services (PGS). You are required to report to PGS on 18 Nov, 2020 at 10:00 a.m, for online meeting (meeting 
link will be shared separately) 
 

You are hereby advised to produce the following documents: 

1. Self-attested photocopies of the educational certificates and marksheets (Class X, Class XII, All 
Semesters, Degree) 

2. Pan & Aadhar Card as a part of Govt. Photo ID proof 

In addition to this, at the time of joining it is mandatory to produce the Original Documents, failing which Joining 
Formalities will not be initiated. 

Your stipend during the training period will be INR 16,667 per month. The training is expected to be over by end of Feb 
2021. 

The Offer Letter of CTC INR 400,000/- per annum will be released after the successful completion of Internship cum 
Training and your 7th Semester (This is in case of candidates who are in 7th Sem).   

Please sign and return to us the duplicate copy of this letter and Joining Bond (Annexure I), as a token of your 
acceptance. 

With best wishes and looking forward to a mutually fruitful association 
 
Yours sincerely, 
 
For 
       PIMCORE GLOBAL SERVICES (PGS) 
 

 
DIRECTOR 
SYNCRACY TECHNOLOGIES PVT. LTD. 
(SIGNATORY’S NAME:  ANUJ YADAV) 
ENCL: ANNEXURE I 

 

 

 



 
Syncrasy Technologies Private Limited 

A-13A, First Floor, Graphix, Sector- 62, Noida- 201301 

Ph No. 0120-5185650 

 

DECLARATION 

I_________________________ hereby declare that I have understood the Letter of Offer and I agree to abide by the 
below mentioned clauses of _______________________________.  

1.   Flexible to work on various projects and processes  

2.  All the required documents to be submitted on the date of joining. 

3.  Non-disclosure of prior experience with us will lead to the termination of services.  

In case, the aforesaid particulars are found to be incorrect or it is found that I have withheld some relevant facts, 
Syncracy Technologies on behalf of PGS will have the right to withdraw the Letter of Offer.      
 
 

Date:          Signature: 
  



 

 

 
Syncrasy Technologies Private Limited 

A-13A, First Floor, Graphix, Sector- 62, Noida- 201301 

Ph No. 0120-5185650 

 

 

ANNEXURE I- Joining Bond 

 

In order to ensure that the efforts being put in by the company result in a fruitful output, one that helps it in 

achieving its Mission and Vision along with meeting client’s expectation, candidate is required to sign a 
bond with company. Bond terms and conditions are as described below: 

 

Duration: 3 months of OJT plus 1 year Full-time employment 

Amount: INR 75,000 

 

Terms:- 

If a candidate leaves Syncracy (PGS) before completion of aforementioned duration, candidate will have to 

pay back a sum of INR 75,000 to the company. 

 

DECLARATION 

I_________________________ hereby declare that I have understood the Joining Bond and I agree to abide by the 
terms and conditions 

.      
 
 

Date:          Signature: 

 

 

 





 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
R 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

24th January, 2022 

Subject- Letter of Intent 

Dear Anshita Garg 

 
This is with reference to your application and the subsequent interviews you had with us. The Management is pleased 
to extend an offer in the services of Samsung India Electronics Pvt. Ltd. (SRI, Delhi), on the following terms and 
conditions. 
Career Level - CL-2 
Title Band - TB-4 
Internal title - Assistant Manager 
Market Title - Professional I 
Date of Joining - 10th Feb, 2022 

 

Your consolidated salary would be as under:- 

Basic INR per month 18,348.00 

House Rent Allowance INR per month 9,174.00 

Conveyance INR per month 6,235.00 

Special Allowance INR per month 6,235.00 

Medical Allowance INR per month 1,250.00 

In addition you would also be entitled to the following: - 
Leave Travel Assistance 30 days of basic salary, per annum 
Provident Fund  12% of basic salary, per month 
Gratuity As per company’s rules 
Bonus & Incentive As per company’s rules 

 
Your prospective date of Joining would be as mentioned above, however, same can be postponed solely at the 
discretion of management of Samsung India Electronics Private Limited ("SIEL"), considering prevailing situation of 
COVID 19 at that point of time or other Force Majeure conditions or appropriate government's orders in respect to 
COVID 19. 

You would be placed on a probation period of six months as per the company policy from your date of joining the 
organization. 

Your next salary review based on your performance and as per the company policy shall be from 1st March, 2023. 
You are requested to submit the following documents at the time of your joining: 
 Four passport size photographs 
 All relevant education certificates (High School onwards) 
 Relieving and salary certificate from the previous employer 
 Experience Certificate 
 Copy of PAN Card, Aadhar Card and Passport 
 Copy of Form 16 for the last assessment year 

 
This is a provisional letter of appointment and the final letter on the above terms will be issued on your joining, subject 
to the verification of your educational and personal particulars and your satisfactory medical examination, as per the 
company’s rule. Please sign the duplicate copy as a token of receipt and acceptance. 
Look forward to welcoming you as a team member of Samsung India. 

 
Thanking you, 
Yours Sincerely 
For SAMSUNG INDIA ELECTRONICS PVT. LTD. 

 
SANJAY RAI 
SENIOR DIRECTOR – HUMAN RESOURCES 

 



 
Anshita Garg 
Professional I (TB-4) 
DOJ: 10th Feb, 2022 

 

Salary Components Monthly Annual 

Basic Salary Basic 18,348.00 220,176.00 

 
 

 
Allowances 

HRA 9,174.00 110,088.00 

Conveyance 6,235.00 74,820.00 

Special Allowance 6,235.00 74,820.00 

Medical 1,250.00 15,000.00 

Benefits LTA 1,529.00 18,348.00 

 
Retirals 

Provident Fund 2,202.00 26,424.00 

Gratuity** 883.00 10,596.00 

 
TOTAL 45,856.00 550,272.00 

 
 

 
Other Benefits* 

 
Festival Bonus (Oct-Nov) 

 
200% of one month 

Basic Salary 

 
36,690.00 

 
Performance Bonus (Jan & July) 

Total 300% of one 
 

55,038.00 
month Basic Salary, 

which shall be paid in 
two installments 

TOTAL COST PER ANNUM 642,000.00 

TOTAL COST TO COMPANY 642,000.00 

Group Mediclaim - (family floater) 320000 

Group Accident Insurance for Employee 550000 

* Bonus figures as mentioned above could vary as per performance of the Company and as decided by the Management. Payment shall be 

given on pro-rata basis and that is subject to taxable income for eligible employees. It be noted that you need to be on the rolls of the company 

as on the due date of payment 

** Amount in lieu of Gratuity shall be paid as per applicable law only 

In case of any change in applicable law(s), Management may amend above mentioned “Salary Components” and/or other emoluments, as are 

mentioned in this letter, only to be in compliant with applicable law(s). 

 





                             
 

   B-539 Sangam Vihar,New Delhi 110080                                                                             www.atechindia.in 

                              

 

10
th

 Dec, 2021 

 

 

Mr.Akash Tomar, 

C-151 Duplex Gaytri Estate,  Pratapur 

Merrut, Uttar Pradesh 250103 

 

Dear Mr. Tomar, 

Subject: Offer of Employment with Atech India. 

We are pleased to offer you an employment as Software Engineer at Atech India Enterprises. Your 

initial posting shall be at our Noida, Sector 2 office. However, based on the work requirements, you 

may be posted at any of the client work locations, India  or abroad. Your joining date would be on or 

before 20
th

 Dec, 21. Your annual Cost to Company (CTC) shall be INR 3,00,000. The breakup of your 

salary structure is attached at Annexure 1. 

In order to verify the information about your qualifications, experience & personal details, please 

provide the supporting documents, on the day of joining, as per details mentioned in Annexure 2. 

 

 
Appointment letter shall be issued to you upon joining the company which will state the detailed 

terms & conditions of your employment with us. Some of the important terms of your employment 

are as follows: 
 

a) You would be on probation period for three months and would be confirmed after that on the basis 

of overall performance. 

 

b) You shall be following normal business hours as per the Company’s Working Hour Guideline. Some 

specified roles may also require shift working outside of normal working hours in order to fall into line 

with business requirements/exigencies from time to time. While working on onsite projects working 

hours and notified holidays of the client location will apply. 

 

c) In the event of your deciding to leave Organization, you shall be required to serve two months 

notice  period. 

 

d) You will fall into the normal appraisal cycle of Organization, which is currently July of every year. 

 

e) You shall have to sign a Non-Disclosure Agreement (NDA) at the time of joining. 
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f) Your appointment is contingent upon successful completion of a background check. We reserve the 

right to end our employment agreement with you should the results of your background investigation 

not be successful. 

 

g) Unless extended in writing by Organization , this offer of employment is valid only up to the 

given joining date. 

 

On your day of joining, you are requested to report at our office situated at B-71, 2nd floor, Sec 2, 

Noida-201301 at 10:30 am and contact Ms. Niharika, Mob No- 8447900888. 

 

 
We are all looking forward to having you on our team & an exciting journey together. 

 

 
For Atech India Enterprises 

 

 

 

 

 

 

 
 

Ashish Kumar 

(Chief Operating Officer) 

 

 

 

 

OFFER ACCEPTANCE & DECLARATION 

 

 

I have read and understood the above terms and conditions of the above mentioned offer letter and I 

hereby confirm the acceptance of the same. I will be reporting for duty on 20
th

 Dec, 21. 

 

 

 

 

 

 

 

Date:  Signature:    

 

 

(Akash Tomar) 
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Annexure-I 
 

Salary - Structure 
 

Employee Name Akash Tomar 

Designation Software Engineer 

 

A. PARTICULARS Monthly Annual 

1.1 Basic Pay 12,500 1,50,000 

1.2 House Rent Allowance 4,167 50,004 

1.3 Leave Travel Assistance 1300 15,600 

1.4 Conveyance Allowance 2,600 31,200 

1.5 Medical Allowance 2,000 24,000 

1.6 Special Allowance 2,433 29,196 

Total 25,000 3,00,000 
 

IN HAND 25,000 3,00,000 
 

CTC   3,00,000 

 

*Income Tax- As per the IT Act 

** Gratuity as per the Payment of Gratuity Act. 

 

*This is a computer-generated document hence ‘No signature’ is required 
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Annexure -2 

 

 

As part of the joining, please get the following documents: 

 

 
a) Personal Data: 

1) Latest passport size photographs- 6. 

2) PAN card (Mandatory). In case of non-availability of PAN, photocopy of application. 

3) Aadhar Card (Mandatory). 

4) Proof of Residence. 

5) Educational degrees and certificates. 

6) Passport, if available. 

7) Saving declaration for the current year. 

8) In case of PF deduction from any of the previous employers. 

● UAN (Universal Account Number) 

● PF Account No. 

● Establishment Name, Regd. Address, Date of Joining & Date of Exit from the Establishment 

 

b) Previous Employment Record: 

1) Last employer’s appointment letter/Last appraisal letter. 

2) Relieving letter from the last employer. 

3) Experience Certificate from the last employer. 

4) Form 16/Salary certificate from the last employer for the current year. 

5) Salary slips of the last 3 months from last employer. 



www.innovationm.com 

InnovationM Mobile and Web Technologies Private Limited 

Regd. Office: A-2/2, First Floor, Paschim Vihar, New Delhi - 110063, India 

Corp. Office : A-36, Ground Floor, Sector 4, Noida - 201301, India 

www.innovationm.com | CIN No. : U72900DL2012PTC231401 

t: +91 8447 227 337, +91 8860 227 337 | e: info@innovationm.com 

 

 

Employment Offer Letter 
 

19 January, 2022 

 

To, 

 

    Divya Gupta, 

    D/O  Pramod Kumar Gupta, 

    Mauranipur,damale chauk, 

    Jhansi, Uttar Pradesh-284204 

    Email id: divyagupta2100@gmail.com 

    Contact No: 6392983906 

Dear Divya, 

It is our pleasure to extend the following offer of employment to you on behalf of InnovationM Mobile 

and Web Technologies Pvt. Ltd. This offer is contingent upon your reference checks, our receipt of your 

academic transcripts, and medical tests that the Company may request you to undertake. 

 

Emoluments 

 

Annual CTC: INR 4.38 Lacs per annum 

Salary break-up: 

Component Monthly Amount Annual Amount 

Basic 15200 182400 

HRA 3700 44400 

Conveyance Allowance 1600 19200 

Bonus 1000 12000 

Gross Salary 21500 258000 

Special Allowance I 5000 60000 

Special Allowance II 10000 120000 

CTC 36500 438000 
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Direct Client Deployment Benefits: 

 

Special Allowance I 

 

Special Allowance I is the Bonus component that is applicable for the client site deployments and will be 

paid on a quarterly basis. 

 

Special Allowance II 

 

Special Allowance II is the onsite travel benefit that is applicable only when you are deployed at direct 

client and visiting the client office. This component will vary as per the client location e.g. Entitlement 

for Gurgaon location (per working day) is INR 500/- (approx. 10,000/- per month) and for Noida/Delhi 

location it is INR 400/- (approx. 8,000/- per month). 

 

Designation 

 

Your designation will be Software Engineer. 

Date of joining 

You need to join the services of the Company on 20 January 2022, Thursday at our Noida Office. 

 

Probation 

 

You shall be on probation for a period of 3 months from the date of commencement of your services. This 

period may be further extended at the discretion of the organization. If your performance has remained 

unsatisfactory and it is considered that further training/support would not lead to reaching the required 

standards, the employment will be discontinued by the employer by giving 1 week of prior notice. After 

the successful completion of the probationary period, your appointment will be confirmed subject to your 

satisfactory performance. 

 

Taxation 

 

Your emoluments will be subject to income tax as per the provisions of the Income Tax Act 1951 of India. 

 

Notice period 

 

During the employment (including both probation and confirmed) period, you can resign from the services 

by giving 2 months written notice to HRD. If you resign while you are deployed at client location, then this 

notice period will be of 3 months. The notice period cannot be set-off against any leave and not 

negotiable. Notwithstanding the aforementioned, the Company shall be entitled to terminate your 

employment without notice, indemnities and compensation in any of the following events: 
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i) if you are, in the opinion of the Company, guilty of dishonesty, misconduct or negligence 

in the performance of your duties; 

ii) if you have not followed internal policies, procedures, including Standard Operating 

Procedures, or Code of Conduct; 

iii) if you have been found to have committed a serious breach or continual material breach 

of any of your duties or obligations; 

iv) if you are found to be absent from the office/duty without written approval of the 

Company’s Director(s); 

v) if you are found to have made illegal monetary profit or received any gratuities or other 

rewards, in cash or in kind, out of any of the Company’s affairs or any of its subsidiaries 

or related companies or misused Company’s assets / facilities. 

 

 

Employment Bond 

 

The employment shall be subject to Employment Bond (2 years) to be entered between InnovationM 

Mobile and Web Technologies Pvt. Ltd and you. You need to sign the bond at the time of joining. 

 

The acceptance of the offer letter would also be an acceptance of Employment bond terms and conditions. 

 

Confidentiality and Integrity Terms 

 

It is a condition of your services to ensure that the organization’s policy of maintaining the strictest 

confidentiality, both within and outside the Company, for the remuneration you receive is observed by 

you at all the times. You shall observe utmost confidentiality and secrecy of any and all information 

received by you or entrusted to you in the course of your employment and you shall at all times, whether 

during or after the termination of your employment, act with utmost fidelity and not disclose or divulge 

such information to a third party or make use of such information for your own benefit. 

 

During your period of employment at InnovationM or after separation from the company, you or someone 

else on your behalf would not post or share any defamatory, derogatory, or inflammatory content on any 

social media, forums, sites etc. about or related to the company, it's management, employees, your co- 

workers, business partners, or the clients of InnovationM. 

 

Upon termination of your employment, you will immediately surrender to the organization all files, 

documents, soft and hard files, and any other databases entrusted to you in the course of your 

employment. 

 

You will not reproduce, store in a retrieval system or transmit in any form or by any means- electronic, 

mechanical, photocopying, recording, scanning or otherwise – any copyrighted material which is the 

property of the organization for your own benefit or for the benefit of any third party – either during the 

course of your employment or on your separation. Whilst in your employment with the organization, you 
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will not either directly or indirectly engage yourself either full time or part time elsewhere in any job, 

profession or business of any nature .You will not take up any job or assignment either directly or indirectly 

or through a third party for a period of 24 months – either full time or part-time or on contract – with a 

client of InnovationM or any of their subsidiaries, clients or affiliates, with whom you may have come in 

contact during your employment with InnovationM or did any work with them. To ensure this, we may, 

ourselves or through a third-party verification agency, ask for proof of your new employer(s) including 

but not limited to a verification / confirmation email from your new employer(s)'s official email id. 

 

As it might put the company in a disadvantageous position, you will refrain from mentioning the 

company's clients name on your CV / resume and / or disclosing it our competitors (audit and consulting 

firms) both while you are employed and after separation from the company. 

 

Transfers and Relocation 

 

During employment with the Company, you may be posted/transferred to company’s branch offices / 

client locations. This may include migration to other technologies owing to business needs. You will 

promptly comply with Company’s instructions concerning transfer / relocation / technology migrations. 

 

The rules and regulation, including code of conduct, as framed by the organization from time to time shall 

become conditional upon you and by which you shall abide. 

 

Please signify your acceptance of these terms and conditions of employment by signing the duplicate copy 

of this letter and returning the same to us for our records. 

 

You understand and agree, if not so, then please specify your reservations, that by accepting the 

Appointment (through any form of communication) you agree to abide by the terms and conditions of 

this Appointment (letter); and any non-adherence with the terms (of the Appointment) will result in loss 

to the Company and/or put the Company in a disadvantageous position. As a result, the Company will 

have a right to claim damages from you and instigate applicable legal proceedings against you. 

 

 

Thanks, and regards, 

 

Vibhasika Shree 

HR Executive 
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Agreement Forming Part of Our Employment Offer 
 

This Agreement is entered into this the date 20 January 2022, Thursday between InnovationM Mobile and 

Web Technologies Pvt. Ltd a “Company” registered in India and Divya Gupta Indian inhabitant residing  D/O  

Pramod Kumar Gupta, Mauranipur,damale chauk,Jhansi, Uttar Pradesh-284204 (herein after referred to as 

“Employee”) Where as 

 

➢ The Company has selected the Employee for the position of Software Engineer which would 

initially involve extensive training for imparting the required level of skills, for effectively carrying 

out responsibilities assigned to the Employee. 

 

➢ The Employee, on joining the Company, undertook to stay in employment of the Company for a 

minimum period of 2 years to the Company. In case he/she wants to leave the company, in 

consideration of which, the Company is not charging the cost of training from him/her. 

 

➢ The Employee undertakes to undergo the training methodologies, as may be required, and 

understand the job responsibilities, so that the same are carried out in an effective manner. 

 

➢ The Employee, as part of the consideration for the training efforts and costs involved, agreed to 

sign a bond for not leaving the services of the Company for a minimum period of 2 years from the 

date of his/her joining the services of the Company. 

 

Now This Agreement Witnessed As Below: 
 

1. The Employee acknowledges that substantial costs have been invested on him for training him 

specifically for effectively handling the job responsibilities and, any discontinuance of the 

employment before the expiry of the 2 years term would unfairly prejudice the Company, and, as 

such, the Employee undertakes not to leave the services of the Company, for any reason 

whatever, for a minimum period of 2 years from the date of his/her joining the services of the 

Company. 

 

2. In case the Employee, for any reason, leaves/resigns the services of the Company before the 

period of 2 years, then he/she shall forthwith pay salary/stipend of 9 months being the 

indemnification of the cost of training to the Company. Notice period is not counted towards bond 

period. Means, if someone resigns before the completion of bond period, it would be treated as 

breach of bond. The Employee undertakes not to dispute the amount, and shall pay the amount, 

before requesting for formal relieving order from the Company & at the same time company has 

full right to initiate appropriate legal proceedings against the Employee. This option of leaving the 

service before the period of 2 years can be exercised only if a prior consent of the Company has 

been taken. 
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3. That the said Employee shall not during the period of this agreement work directly or indirectly in 

any similar trade or business either as employer or partner or advisor or in any other capacity. 

 

4. That the said Employee shall be just and faithful to the Company in all matters and shall not at 

any time except under legal process, divulge to any person whosoever and shall use his best 

endeavors to prevent the publication or disclosure of any trade secret or any business process or 

any confidential matter or information concerning management decision of the Company or of its 

dealings, transactions, or affairs which may come to his knowledge. 

 

5. However, the Company has full right to suspend or terminate the employment of the Employee 

in case if he i) breaches any of the terms and conditions of the employment (per the Appointment 

Letter accepted by the Employee), or/and ii) in the opinion of the Company, is guilty of dishonesty, 

misconduct or negligence in the performance of the duties; or/and iii) have not followed internal 

policies, procedures, including Standard Operating Procedures, or Code of Conduct; or/and iii) 

have been found to have committed a serious breach or continual material breach of any of his 

duties or obligations; or/and iv) found to have made illegal monetary profit or received any 

gratuities or other rewards, in cash or in kind, out of any of the Company’s affairs or any of its 

subsidiaries or related companies or misused Company’s assets / facilities. Also the Company can 

with- hold the Salary or/and Experience Letter/Relieving Letter of the said Employee until the final 

clearance of the matter. 

 

6. That the Employee hereby agrees that the aforesaid Agreement being signed is compensatory 

and not punitive in nature and has been signed to balance the interests of the Company and the 

Employee, as detailed above. Further, the Employee agrees that the said agreement is being 

signed without any element of force and of his own will and volition, being of sane and sound 

mental disposition and is enforceable against the Employee. 

 

7. Any dispute or difference arising out of this Agreement shall be resolved through arbitration as 

per the provisions of the Arbitration and Conciliation Act, 1996. The venue shall be in Noida, U.P. 

 

 

InnovationM Mobile and Web Technologies Pvt. Ltd 

 

 

(Authorized Signatory) 

 

 

Employee Signature:    

Employee Name: 

Date: 

Place: Noida 
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Date: 14 Oct 2022 

 

Mr. Bhavesh Jha 

 

Subject: Offer of Appointment 

Congratulations! 

Dear Bhavesh,  

Through this letter we intend to extend an offer of employment to you with Prudentia Consulting India 

Pvt. Ltd, India. 

Your Job Title: Associate 

You shall report for duty on or before: 01-Nov-2022. 

Your Base Job location: Office No – 5, 5th Floor, Tower-B, Stellar IT Park, Sector-62, Noida, Uttar Pradesh 

201301. 

 

Your total cost to company will be Rs. 5,00,000 (Five Lac Only). The details of your compensation are 

given in the Annexure A. 

 

After successful completion of 6 months in the organization, your compensation may be revised upto Rs. 

6,50,000 (Six Lac and Fifty Thousand Only) based on your performance report submitted by your 

manager.  

 

Additionally, you are also eligible to sign up for scheme to purchase a vehicle and take benefit upto Rs. 

1,00,000 (One Lac Only). Please refer to attached document for more information about the scheme and 

its terms and conditions. 

Note: - Please share your confirmation on joining date by 18th Oct 2022 along with necessary NOC from 

the college. In the event of no communication from your end, this offer will automatically be null and void  

on 19th Oct 2022. 

During your employment with Prudentia Consulting India Pvt. Ltd, we may disclose   to your certain trade 

secrets or confidential proprietary information. You agree that you will hold in confidence, and not 

disclose to anyone outside of Prudentia Consulting India Pvt. Ltd, any of our trade secrets and our 

confidential or proprietary information, or similar information that you may receive from us with respect 

to Prudentia Consulting India Pvt. Ltd, or any of our existing or prospective clients. You also agree to not 

to solicit employment with the Prudentia ’s direct clients or client’s group/associate companies/firms until 
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at least one year after leaving the firm. Details of the employment terms are given in the Annexure B of 

this letter.  

Please note that the conditions of this offer letter are specific to each individual and therefore, the terms 

should be held in confidence. 

If you have any questions about this offer letter, please contact me immediately so that we must review 

specific terms together. Any changes or amendments to these terms must be made in writing and signed 

by both of us.  We both acknowledge that there are no oral agreements between us. 

Kindly sign your acceptance and return a copy of this appointment letter for our records. 

I look forward to you coming on board and joining the Prudentia family. 

Kindly bring following documents, while reporting for work: 

1. Education related mark sheet and certificate (class X, XII, Graduation, PG and any other higher 

qualification if applicable) 

2. Past Experience for last organization- copy of appointment letter and relieving letter. 

3. Salary slip for last 3 months with employment code mentioned 

4. One address proof 

5. One Photo id proof 

6. 2 passport size photographs 

7. Copy of Passport 

8. Cancel cheque 

We may require you to provide the originals of all the above documents for our reference and verification. 

Please report at 11:00 am on the date of joining. 

Note: This offer is conditional on a successful completion of the internal Background Check process that 

may include asking for some references, validating terms and conditions of previous employments etc. At 

our own discretion we may take services from outside vendor for background check.  

Best Regards, 

 

Amita Singh  

 

Associate Director - HR 

 

 

I accept the employment along with all the terms and Conditions 

 

Employee Name      Employee Signature                     Date of Acceptance 

16/10/2022Bhavesh Jha
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Annexure A 

Name: Bhavesh Jha 

Designation: Associate  

      

 

Component 
Indian Rupees 

Monthly Annual 

Basic 12,500 1,50,000 

HRA 6,250 75,000 

#Uniform Allowance 1,000 12,000 

Special Allowance 20,117 2,41,400 

Employer PF Contribution 1,800 21,600 

Total 41,667 5,00,000 

Note: - 

# The above reimbursement requires submission of bills, and any maintenance of records as may be 

required from time to time.  
 

 

 

 

Amita Singh  

Associate Director - HR        Employee Signature 
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TERMS AND CONDITIONS OF EMPLOYMENT (ANNEXURE – B) 

1. GENERAL   

a) Employee confirms   that all the testimonials made, and information provided by Employee is 

correct: 

b) Employee   further   confirms   that Employee   is   free   from  any  contractual restrictions  

preventing  Employee  from accepting  this  offer or starting  work on   immediately  on   

acceptance  of   offer  of   employment  and  there  is  no impediment upon Employee from joining 

the Company as full time employee: 

c) Employee   shall   disclose   on    Employee   own behalf   and,  if   married,   on Employee  spouse’s  
behalf  full  details  of  any external  directorships  held  and any personal business interests 

including partnerships, shareholdings and trusteeships;  and involvement  in  other positions  

external  to the Company and Employee  employment  in  the Company is  subject to acceptance 

by  the Company of those external interests of Employee or Employee spouse. 

d) If Employee  commits  any breach any of  the aforesaid  conditions,  this  offer shall  be revoked 

automatically  (whether Employee  have accepted it  or not) and, if Employee  have already  

commenced employment  with the  company, such employment will  automatically terminate 

without giving Employee any claim for compensation or damages, but without prejudice to the 

Company’s rights and remedies against Employee. 
e) Employee performance will be evaluated according to Employee efficiency, punctuality, conduct, 

maintenance of discipline and in accordance with the policy of the Company. 

 

2. PLACE OF POSTING   

f) Employee initial place of posting shall be at Noida (E), India. However, Employee services are 

transferable, and Employee may be assigned transferred in India or outside India to serve the  

Company or  any  of   the  group companies. Employee   may also   be seconded, deputed or 

transferred   to any  other company  associated   to  the  Company  whether  in   India   or  aboard.  

The transfer will not deem  to  constitute  a  change in   Employee  conditions  of service. 

 

3. PERFORMANCE OF DUTIES   

g) Employee shall be assigned with  all the  duties  and responsibilities  on  behalf  of  the Company, 

as may be reasonably assigned from time to time by  the Company’s management. 
h) Employee   shall,  at   all  times,   be  required   to  carry  out  the  duties   and responsibilities   

assigned   to  Employee   by    the   Company,   faithfully  and diligently and in compliance with 

the established policies and procedures, endeavoring  to the best of  his  ability to protect  and  

promote  the  interest  of the Company. 

i) Employee shall not, during the term of  his/her employment, except  with the written  permission  

of the Company, engage directly or indirectly in any other business,  occupation  or activity,  

whether as a principal,  agent or otherwise, which will  be detrimental,  whether directly or 

indirectly,  to the Company’s interests.   Employee shall use  the  office of  the  Company  only for 
rendering such services for which Employee have been appointed. 
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4. COMPENSATION   

j) As compensation for services to be rendered by Employee to the Company, Employee shall be 

paid as per Annexure A. 

 

5. PROBATION 

k) You shall be on probation for a period of six months from the date of joining service.  

l) You will be paid a salary during the probation period as per the Annexure A of this Letter. As 

always, any incidence of tax will be borne by you only. Further, the company shall reserve 

the right to vary, amend and modify any item of the salary package. 

 

6. CONFIDENTIALITY 

m) The employee undertakes to sign and execute separate agreement of Non- Disclosure,  Non-

Solicitation  and  Non-Compete agreement  which shall  form part and parcel of terms and 

conditions of employment. 

 

7. TERMINATION OF EMPLOYMENT AND RESIGNATION   

n) The Company may terminate Employee services  by  giving three months’ notice at  any point  of  
time  without  assigning  any reason.  Instead of  notice  the Company may give  three months’ 
pay in lieu thereof.  Employee can resign from the services of the Company by  giving three 

Months’ notice. 
o) Employee shall  not absent from the duty without  taking  prior  approval  from the competent 

person. 

p) Upon  termination/resignation   of    Employee   from   employment   with   the Company for any 

reason, Employee  shall  promptly  return to the Company all the properties  provided  by   the  

company to Employee  for performance  of duties which includes laptop, computer or any other 

device etc, keys, credit cards, passes, confidential documents or material, all writings, files, 

records, correspondence,   notebooks,   notes   and   other   documents   and   things (including  

any copies  thereof)  containing  Confidential Information  or relating to the business  of  the 

company or its  subsidiaries  or associates  or client  . The company reserves the right not to 

relieve  Employee  in  the event that all the Company’s documents/property/Confidential 
Information in Employee custody have not been properly handed over by  Employee to an 

authorized representative of the Company.  

 

8. OTHER CONDITIONS   

q) Employee will be  bound by   the  code of  conduct  of  the  Company and  all others  rules,  

regulations,  instructions  policies  and   orders   issued   by   the Company from time to time, in  

relation to Employee conduct,  discipline and service  conditions  such as leave,  medical,  

retirement,  etc. as if these code of conduct,  rules,   regulations,   instructions,   polices   etc.  

were  part  of   this Agreement. 
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r) The company has right  to send Employee  to further  training abroad at the expense of  the 

Company. Employee shall report back to the company at the place of posting where the company 

post Employee  after completion  of   training  and  further  undertake  to  serve  the  company 

for minimum  period  of   two  years  after  completion  of   the  training.  In   case Employee is  

removed  from  job   during  the  period  of   these  two years  or Employee  leave  the job   on   

his/her  own, Employee  shall  reimburse  to the company the amount spent by  company on  

such training.  Company may call upon Employee to sign a separate agreement  for indemnifying  

the company of  the amount spent by  company on  such training and Employee shall also provide 

a surety to the satisfaction of  company to ensure payment of  such amount. As and when such 

agreement  is  signed  by   Employee,  the same would become part and parcel of this employment 

conditions. 

s) Any  dispute  between the parties  shall  be decided  by  arbitration  which shall be  held   in   Delhi.  

Employee   authorizes   the  Company  to  appoint   single arbitrator  to decide  any dispute  arising  

out of  this  agreement between the parties. 

t) The court  at  Delhi shall  have exclusive  jurisdiction  and the applicable  law shall be Indian Law. 

 

For and on behalf of M/s Prudentia Consulting India Pvt. Ltd.  

 

 

Amita Singh  

Associate Director – HR 

 

Employee Name _____________________ Employee Signature ________________________ 

Date and Place         _________________________ 

 

16/10/2022 Greater Noida

Bhavesh Jha
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Scheme to Purchase a Vehicle 

 

Purpose: This scheme is to assist an associate in purchasing a new or used vehicle by providing 

financial benefits. Under this scheme, an associate can choose to take financial benefit by opting for 

either of the following two schemes: 

1. Scheme 1: Rs. 75,000  

2. Scheme 2: Rs. 1,00,000  

Objective: To minimize travel time for an associate and facilitate easier travel. 

Terms and Condition: 

1. If an associate opts for Scheme 1 (i.e. financial benefit upto Rs. 75,000); then the associate 

must agree to provide minimum of 18 months of active service in Prudentia.  

2. If an associate opts for Scheme 2 (i.e. financial benefit upto Rs. 1,00,000); then the associate 

must agree to provide minimum of 24 months of active service in Prudentia. 

3. The active service period is exclusion of LOPs and notice period. In the event of failing to 

meet above condition(s), Prudentia would recover all payments paid to the associate under 

this scheme.  

4. An associate can sign up for this scheme within 60 days from the date of joining.  

5. The vehicle registration must be in the name of the associate.  

6. The payment shall be based on the actual cost of the vehicle or up to the amount specified 

in the scheme, whichever is lower. 

 

For and on behalf of M/s Prudentia Consulting India Pvt. Ltd.  

 

 

Amita Singh  

Associate Director – HR 
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STRICTLY PRIVATE & CONFIDENTIAL 

 

 

 

Date: January 16, 2023 

 

Mr. Ritik Gulabrani 

 

 

 

 

 

Subject: Offer Letter 

 

Dear Rithik, 

 
This is with reference to your job application and subsequent interview with us. We are pleased to 

extend you an offer for the position of Management Trainee in Information Technology for Gurgaon 

location with Fusion Micro Finance Ltd. 

 

Your date of joining at above listed location is January 27,2023. 

Please be informed that the Fixed Cost to Company for the offered position will be INR 450000/- per 

annum (Rupees Four lakh Fifty Thousand Only). The proposed compensation details are attached in 

Annexure- I. You are also eligible for Incentive or Variable pay, which will be based upon completion of 

individual targets as assigned by the line manager/s and/ or as per the Company policy. 

You will be on probation period for one year from the date of joining and confirmation will be subject to         

clearance of degree. 

As part of your joining formalities, you are advised to bring the following original documents along with 

the copies of them for the purposes of Background Verification. 

 

KYC Documents Educational & Employment Related Documents 

Aadhar Card 

PAN Card/ ID Proof 

Driving License* 

4 passport size photographs 

PF/UAN or ESI number**  

Own Bank Passbook or 
cancelled Self Cheque 

 

Marksheets & Certificates from class 10 till highest 

level of education 

Resignation acceptance/ Relieving letter from last 
organization worked** 
 
Experience Certificate from last organization worked** 
 
Last 3 month’s salary slip/ Appointment letter of last Company/ 
Salary Certificate** 

                *Mandatory for all field roles 

                **As applicable 

Please share your confirmation and acceptance of this offer, through email or by returning us a signed 

S/O Hari Parkash Hno 254 Gali 8 J Block 
Ashok Vihar Phase 3 Gurgaon 122001 



 

  

copy of this letter, within 3 days of receipt of this offer. Please send us a copy of your resignation letter 

duly accepted by your organization (if applicable). This letter should not be construed as your 

appointment letter, which will be issued separately upon your joining. 

 

 

We expect you to join Fusion Micro Finance Limited latest by January 27,2023. In the event of your not 

being able to join on or before the latest date mentioned, please intimate us accordingly, failing which 

this offer will be deemed void. 

Please be informed that in case any discrepancy is found in your Employment Documents, Educational 

Documents, and Background Verification, the offer shall automatically stand withdrawn. 

We are excited to have you join the Fusion family and look forward to you joining our organization at 

the earliest. 

 
 
 For Fusion Micro Finance Ltd. 
 
 
 
 
 
 Authorized Signatory 

Amit Arora 
 AVP- Human Resources 
 
 
 
 
 
 



 

 

 

ANNEXURE I 

Name: Mr. Ritik Gulabrani 

Designation: Management Trainee 

Department: Information Technology 

 

PARTICULARS MONTHLY ANNUALLY 

Basic Pay 17358 208291 

HRA 8679 104145 

Statutory Bonus 0 0 

Special Allowance 8679 104145 

Gross 34715 416581 

PF Employer 1950 23400 

ESI 0 0 

Gratuity 835 10019 

Fixed CTC 37500 450000 

Annual Target Variable Pay 50000 

Cost To Company (INR) 500000 

 

Notes: 

• You will be cover under the Group Health Insurance, Group Term Life & Group Personnel Accident insurance 

as per the Company Policy. However, the cost of above-mentioned insurance would be over & above of Total 

CTC. 

• The annual target variable pay is paid out on an annual basis, subject to your & company’s performance. The 

amount is prorated from the date of joining. The amount is taxable as per prevailing rates. 

• Gratuity Benefit will be provided as per the provisions Payment of Gratuity Act, 1972. 

• Provident fund will be provided as per the provisions of the Employees' Provident Funds and Miscellaneous 

Provisions Act, 1952. 

• All future ex-gratia Variable pay/ Performance pay would include prospective/ retrospectively increased or 

additional Statutory payments liable* to be paid by the Company because of changes in statues. Also, the 

Company reserves the right to adjust/ recover such increased/ additional statutory payments from the Cost to 

Company (CTC). Further the Company will not be liable to pay any amount over and above CTC which 

includes all statutory payments applicable. Company reserves right to change your salary structure at any 

time by treating this as required notice, if any, under any Law & without any separate/ further notice/ 

intimation. This is basis the fact that the CTC as mentioned in the offer letter is inclusive of all liability/ 

compensation obligations of the Company [whether towards statutory payments as well as towards Basic pay 

and other components of pay] unless specified otherwise in writing by the Company. 

 



1 

 

 

26th July, 2022 
 
 

Ms. Kavya Verma 
Dronacharya Group of 
Institutions, Greater Noida 

 
Dear Ms. Verma, 

 
Subject: Offer of Employment with NetProphets. 

 
We are pleased to offer you an employment as Software Engineer-Trainee at NetProphets Cyberworks Private 
Limited. Your initial posting shall be at our Noida, Sector 62 Location. However, based on the work 
requirements, you may be posted at any of the NetProphets or at its client work locations, India or abroad. Your 
joining date would be on 9th January 2023. 

 
- Your annual Cost to Company (CTC) shall be INR 3,00,000, The CTC includes Company’s contribution 

towards PF and Medical Insurance. The breakup of your salary structure is attached at Annexure 1. 
 

- You would be on a training period for one year. You shall be confirmed as Software Engineer on 
successful completion of training. On confirmation, your CTC shall be INR 3,60,000. 

 
- This offer of appointment is subject to the successful completion of your B. tech degree course 

prior to due joining date. 

In order to verify the information about your qualifications, experience & personal details, please 
provide the supporting documents, on the day of joining, as per details mentioned in Annexure 2. 

 
Appointment letter shall be issued to you upon joining the company which will state the detailed terms & 
conditions of your employment with us. Some of the important terms of your employment are as follows: 

a) You would be on probation period for six months and would be confirmed after that on the basis of 
overall performance. 

b) You shall be following normal business hours as per the Company’s Working Hour Guideline. Some 
specified roles may also require shift working outside of normal working hours in order to fall intoline 
with business requirements/exigencies from time to time. While working on onsite projects working 
hours and notified holidays of the client location will apply. 

c) In the event of your deciding to leave NetProphets, you shall be required to serve two 
months’ notice period. 

 
d) You will fall into the normal appraisal cycle of NetProphets, which is currently July of every year. 

 

e) You shall have to sign a Non-Disclosure Agreement (NDA) at the time of joining. 
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f) Your appointment is contingent upon successful completion of a background check. We reserve the 
right to end our employment agreement with you should the results of your background investigation 
not be successful. 

 
g) Unless extended in writing by NetProphets, this offer of employment is valid only up to thegiven 

joining date. 

 
On your day of joining, you are requested to report at our office situated at C-56 A/12, 6th floor, 
Sec 62, Noida-20130 at 10:30 am and contact Mrs. Shobhana Bansal, Mob No- 9582106208 

 
 

We are all looking forward to having you on our team & an exciting journey together. 
 
 

For NetProphets Cyberworks Private Limited 
 
 
 
 
 
 
 
 

Ramesh Malhotra 

(Chief Operating Officer) 
 
 
 

OFFER ACCEPTANCE & DECLARATION 
 
 

I have read and understood the above terms and conditions of the above-mentioned offer letter and I 
hereby confirm the acceptance of the same. I will be reporting for duty on 9th January 2023. 

 
 
 
 

 
Date: Signature: 

 
 

(Kavya Verma) 
 
 
 

*This is a computer-generated document hence ‘No signature’ is required
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Annexure-I 

Salary – Structure 
 
 
 

Employee Name Kavya Verma 

Designation Software Engineer-Trainee 

 

A. PARTICULARS  Monthly Annual 

1.1 Basic Pay  
10,000 

 
1,20,000 

1.2 House Rent Allowance  
5,000 

 
60,000 

1.3 Leave Travel Assistance  
1,042 

 
12,500 

1.4 Conveyance Allowance  
1,600 

 
19,200 

1.5 Medical Allowance  
1,500 

 
18,000 

1.6 Special Allowance  
2,687 

 
32,248 

Total  
21,829 

 
2,61,948 

B. DEDUCTIONS   

2.1 Employee Provident Fund  
1,800 

 
21,600 

2.2 Medical Insurance  
350 

 
4,200 

2.3 Income Tax* As per IT Act 

Total Deductions (Excluding Income Tax)  
2,150 

 
25,800 

 

Net Pay (Before income Tax)  
19,679 

 
2,36,148 

 

C. BENEFITS    

3.1 Employer Provident Fund  
1,800 

 
21,600 

3.2 Medical Insurance - Company 
Contribution 

 
300 

 
3,600 

3.3 Gratuity**  
481 

 
5,772 

3.4 Life Cover Insurance  
590 

 
7,080 

Total Benefits  
3,171 

 
38,052 

 

Total Pay Package 
(A+B+C) 

  
25,000 

 
3,00,000 

 
*Income Tax- As per the IT Act 
** Gratuity as per the Payment of Gratuity Act. 
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Annexure -2 
 

As part of the joining, please get the following documents: 
 
 

1) Latest passport size photographs- 4. 
2) PAN card (Mandatory). In case of non-availability of PAN, photocopy of application. 
3) Aadhar Card (Mandatory). 
4) Proof of Residence. 
5) Educational degrees and certificates. 
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